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• Data and research centres 
• Observatory IUFFP 
• Data from Federal Statistical Office (ESPA, STATENT, 

STATEM, no. AVS etc.): Example premature termination of 
apprenticeship contracts 

• Specific surveys: 
• Barometer of apprenticeship places (SEFRI) 
• Transitions from Education to Employment TREE 
• Swiss Household Panel SHP: Example Horizontal 

Mismatch 
• Cost-Benefit Surveys in training firms 
• Skill needs: Report SECO, Example Career Study Health 

Care Assistants 
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Data and research centres 

General: 
• Federal Statistical Office 
• FORS 
Research on vocational education: 
• IUFFP 
• Leading Houses (SEFRI) 
• Various institutes at universities 
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Swiss Observatory for 
Vocational Education and 
Training OBS IUFFP 
• Part of division «Research + 

Development» at IUFFP 
• Active as of this year 
• aim: «L’Osservatorio svizzero per la 

formazione professionale identifica, 
monitora e analizza gli sviluppi in ambito 
sociale, economico e tecnologico 
determinanti l’evoluzione della formazione 
professionale.» 
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Ambiti d'attività e temi prioritari  
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Statistiche Ufficiali : Ufficio 
federale di statistica 
 

• Statistica stutturale delle imprese (STATENT) 
• Statistica dell’impiego (BESTA / STATEM) 
• Rilevazione sulle forze di lavoro (SAKE / ESPA) 
• Education statistics; new: personal identifier «AVS 

number» => Example: premature termination of 
apprenticeship contracts 

• Education indicators 

 
 
 

14.12.2016 
Jürg Schweri 

6 



/ 

Premature termination of 
apprenticeship contracts 
• Mandate of FSO to IUFFP 
• Recommend a general methodology 

how to calculate the longitudinal share 
of premature contract terminations 

• Calculate longitudinal share of 
premature contract terminations for 
two-year apprenticeships 

• Results for three- and four-year 
apprenticeships will follow in 2017 and 
2018 (data not yet available) 
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Data 

• Information on every apprentice in 
Switzerland in 2012-2014 

• Yearly information linked by personal 
identifier 

• Matched employer-employee data 
• Study on premature contract termination:  
o 5409 individuals 
o that started a two-year apprenticeship in 

summer 2012 
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Definitions 

Premature termination of apprenticeship contract 

= Termination of contract before the regular period of 2, 3 or 4 
apprenticeship years (depending on occupation) 

Premature terminations may be due to: 
- Dropping out of education 
- Change of training firm 
- Change of occupation or level of apprenticeship (AFC → CFP or CFP → 

AFC) 

Drop-out 

= Premature termination without reentry into a certifying education on 
secondary II level 
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Graphical representation of 
different kinds of shares 
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Longitudinal share: Schmid et al. 
(2016) 
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Migration status 
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Résultats divergents par 
rapport au contexte 
migratoire 
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Sources: Magshoodi & Kriesi 2013; Schmid & Neumann 2016;  

représentation graphique interne 

AFP 2012 cant. ZH 2009
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Regions 
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Source: Schmid et al. 2016 

* Le taux de RCA de la Région 
lémanique est provisoire car 
les parcours de formation du 
canton de Genève sont 
incomplets. 

* 
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Vocational domain 
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Source: Schmid & Neumann 2016;  

Les domaines de formation comptant moins de 20 contrats d'apprentissage ne sont pas 
représentés 
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Reentry after contract term. 
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Comparaison canton de Zurich (ensemble CFC) et AFP Suisse: délai avant la réentrée 
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Sources: Maghsoodi & Kriesi 2013; Schmid & Neumann 2016;  
représentation graphique interne 

cant. ZH 2009
AFP 2012
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Specific surveys 

• Barometer of apprenticeship places 
• Transition from Education to Employment TREE 
• Swiss Household Panel SHP: Example Horizontal 

Mismatch 
• Cost-Benefit Surveys (Univ. Berna / IUFFP)  
• Skill needs: Report SECO, Career Survey in 

Healthcare 
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Tree 
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SHP: Horizontal Skills 
Mismatch 
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Subjective mismatch 
variables 
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Objective variable on 
horizontal mismatch 
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Cost-Benefit surveys 

• Data on firms’ costs and benefits for training 
apprentices 

• Since 2000, four national surveys on costs and 
benefits by the University of Bern or IUFFP 
(Schweri et al. 2003, Mühlemann et al. 2007, 
Fuhrer & Schweri 2010, Strupler & Wolter 
2012) 

• Further surveys by IUFFP targeted at specific 
occupations (ex. nurse training) 

• Most recent national survey: Strupler and 
Wolter (2012) 

• 2400 Swiss host companies (random sample) 
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CB, 3-year apprenticeships 
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CB, 4-year apprenticeships 
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Gross Costs 
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Net costs per occupation 
(3y.) 
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Net costs per occupation 
(4y.) 



/ 

«Opportunity benefits» 
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Report SECO 
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Skill needs in healthcare 

• Motivation: shortage of nurses 
• Study on occupational career of health 

care assistants (HCA) 
• HCA: 3-year apprenticeship, most 

important pool of recruitment for 
nurses 

• Nursing: additional 2 to 3 year 
education (professional college or 
univ. of applied sciences) 
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Career survey healthcare 

• Cooperation with healthcare 
association “OdASanté” 

• Full cohort of Healthcare Assistant 
Students (HCA) 

• Longitudinal survey at 2 points in time 
(2010 – 2012) at 
o End of upper-secondary 

apprenticeship training, n=2089 
o One year after its completion, n=1068 
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Design 
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One year after apprenticeship 
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Role of wage expectations 
for enrolment in college 
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Conclusion 

• Apprenticeship system is close to the labour 
market by design 

• Governance of VET system through partnership 
with a strong role for professional associations  

• Planning of the VET sector supported by: 
o Register and survey data 
o Infrastructure for research 

• Our strategy: 
• Own surveys on specific topics, with value added for 

the VET field and academic research 
• Make use of promising data provided by FSO and 

others, for counseling and research 
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